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Safeguarding Statement 

 
Safeguarding is the responsibility of the whole seminary community.  

“The Catholic Church of England and Wales, the Bishops and Religious Congregational Leaders are 

committed to safeguarding as an integral part of the life and ministry of the Church and affirm a 

‘One Church’ approach1 to safeguarding children, young people and adults at risk through the 

promotion of a sustained culture of constant vigilance.”2  

 

The seminary must be a safe environment for all those who live, work and visit the college and 

we recognise the moral, social and legal responsibilities we all have as a community. Special care 

must be taken to safeguard the welfare of children, young people and vulnerable adults whilst 

remembering that everyone can be vulnerable to abuse and the misuse of power. The term 

‘abuse’ describes a range of ways people harm someone either knowingly, or by failing to act to 

prevent harm,3 and this harm could be institutional, sexual, physical, emotional, material, 

discriminatory or through neglect.  

 

This safeguarding policy and accompanying policies such as the whistleblowing, employment 

policies (including the safer recruitment policy) and health and safety policies, sets out how we 

will manage our shared safeguarding responsibilities. We provide training and regular reviews to 

ensure everyone is aware of how to achieve a safe living and working community that is based 

within our organisational values which include integrity, acceptance and equality, trust, kindness, 

safety, teamwork and professionalism and that our policies remain legally compliant and offers 

best practice. 

 

Responsibilities 
 
The Rector in conjunction with the board of trustees has overall responsibility for ensuring that 

Oscott College is a safe, supportive and positive living, learning and working environment.  

The Safeguarding Representative is responsible for the day-to-day management of the 

safeguarding provision. 

The Human Formation Coordinator is responsible for the training of safeguarding and for 

coordinating emotional support. 

The Whole Community, all those who live and work at the college have responsibility to 

understand and adhere to the college’s safeguarding policies and procedures 

  

What is abuse? 
 
There are many different ways in which a person can be abused. Assumptions must not be made, 
but it is enough to suspect abuse to report it – please refer to the safeguarding raised concerns 
flowchart. 

                                                 
1 The One Church approach refers to the commitment by the Church in England and Wales to using the same policies, procedures, standards 

and systems in relation to safeguarding. 
2 Catholic Safeguarding Advisory Service policy Statement 
3 CSAS Safeguarding learning programme for seminaries serving the Roman Catholic church in England & Wales – Module 2 
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Please find below a list of different types of abuse (Please refer to appendix 4 for a full description 
of each type of abuse page 9 -13). 
 
Physical abuse 
Sexual abuse 
Financial abuse 
Discriminatory abuse 
Emotional/Psychological abuse 
Neglect (and acts of omission) 
Self-neglect 
Organisational/institutional abuse 
Domestic abuse 
Modern slavery 
 

What constitutes an allegation? 
 

The term ‘allegation’ refers specifically to an allegation that somebody has acted in such a 
way that fits one of the following criteria: 

• Has behaved in a way that has harmed a child or adult at risk/person who is vulnerable 

• Has possibly committed a criminal offence against or related to a child or adult at 
risk/person who is vulnerable; 

• Has behaved towards a child or adult at risk/person who is vulnerable in a way that 
indicates they would pose a risk of harm to children or adults at risk/people who are 
vulnerable. 

 

Reporting Concerns 
 
The seminary wants everyone to feel able to appropriately raise concerns about any potential 

safeguarding issue. If you have any safeguarding concerns please speak to either our Safeguarding 

Representative, Jayne Tomkinson or in their absence the College Rector.  If you have concerns, 

you should raise them straight away, without trying to assess for yourself what harm or risk may 

exist. 

 

Fr Michael Dolman   Michael Dolman@Oscott.org   0121 321 5035 

 

Jayne Tomkinson –   jayne.tomkinson@oscott.org    07414 469 765/ 

         0121 321 5049 

 

A safeguarding noticeboard has been created which displays the flowchart ‘Guide to responding 

to allegations of abuse or concerns about children, young people and vulnerable adults’, contact 

details for the Archdiocese of Birmingham Safeguarding Office, the Oscott Safeguarding 

Representative and Human Formation Coordinator.  

(Please refer to appendix one – Guide to Responding – Flow Chart. 

 

mailto:Michael%20Dolman@Oscott.org
mailto:jayne.tomkinson@oscott.org
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A drop down box on the College website has been created which notes both the safeguarding 

representatives’ contact details and the ‘Guide to responding flow chart’. 

 

If the matter is historical (more than a year old) and it involves a child you can report the 

matter to the police via Operation Hydrant – operationhydrant@southyorks.pnn.police.uk 

 

Safeguarding Training 
 
The seminary provides mandatory safeguarding training events. Everyone, staff, employee, 

seminarian, full-time, part-time, resident, non-resident, diocesan or a member of a religious 

community, must take responsibility for adhering to the safeguarding policies and attend 

compulsory training events.  

 

Seminarian Training  
 
The National Seminary Curriculum for safeguarding children and vulnerable adults  
(as used at St Mary’s College, Oscott)  
 
The safeguarding learning programme, used across all the seminaries which come under the 

authority of the Bishops’ Conference for England and Wales, has been drawn up by CSAS (Catholic 

Safeguarding Advisory Service) in consultation with other safeguarding authorities and the 

seminaries. The programme aims to help participants to develop a culture of safeguarding and to 

see safeguarding as an integral part of everyday ministry. It has been designed to help raise 

awareness of the issues surrounding the protection of children and vulnerable adults and help 

future priests create safer environments within the Church. 

  

The programme for safeguarding at St Mary’s College Oscott includes compulsory Educare online 

modules in “child exploitation”, “child protection”, “safeguarding adults” and PREVENT Training. 

These modules must be completed within the first semester of attendance at Oscott. There are 

also an additional two optional enrichment modules on “mental capacity” and “online safety”. 

Seminarians are required to provide electronic copies of their Educare certificates to the 

Academic Office before commencing any pastoral placement.  

 

Safeguarding courses are presented in Years One, Three and Six of the seminary programme, with 

online updates in years two, four and five. In addition to this, year six seminarians will take a lead 

in providing an annual safeguarding update for the whole College prior to the school’s outreach 

programme. Supported by the human formation staff, this is an opportunity for deacons to take 

a leadership role with regard to safeguarding and to demonstrate and practice how they will 

“support and promote safeguarding in parishes”. 

 

The courses build on each other and contain both taught elements and materials, which will allow 

the seminary and CSAS to assess how well the seminarian has engaged with the programme. The 

safeguarding programme is delivered as part of the human formation programme at Oscott in 

mailto:operationhydrant@southyorks.pnn.police.uk
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conjunction with the intellectual, pastoral and diaconate programmes. External qualified 

safeguarding professionals as approved by CSAS provide the training.  

 

This approach gives seminarians exposure to how safeguarding actually works in different settings 

and contexts, which they would be able to apply to their future ministry.  

Formation in safeguarding is not simply the transmission of legal frameworks and policies, though 

these are obviously a very important part of it. It is essentially about forming the seminarian’s 

decision-making processes and awareness. All seminarians complete both the Oscott and 

placement safeguarding training programme prior to commencing in their placement. 

 

All seminarians in formation for Priesthood at St Mary’s College Oscott must participate in all 

elements of the safeguarding programme. Failure to complete any element of the safeguarding 

programme would prevent any application to future ministries.  

 

Teaching Staff  
 
All teaching staff at St Mary’s College, Oscott (both full and part time staff members) must 

complete the following online Educare training, within their first teaching year: 

 

Introduction to child exploitation 

Child Protection 

Safeguarding Adults 

Mental Capacity  

PREVENT Training 

 

Certificates of completion will be held by the safeguarding representative at St Mary’s College, 

Oscott. 
 

Administration & Domestic Staff  
 

All administration and domestic staff at St Mary’s College will complete two annual training 

events, the first is to be held in June, prior to the school outreach programme and December of 

each year.  It is compulsory for all staff members to attend both training events. Each training 

event will include: 

 

An introduction to safeguarding children and vulnerable adults 

Safeguarding reporting procedures and policies  

 

Training records will be held by the safeguarding representative at St Mary’s College Oscott. 

Seminarian Placements 
 

All seminarians at St Mary’s College complete community placements during their formation. 

Prior to commencing their placement, all Seminars complete a Disclosure and Barring Services 

(DBS) check, a copy of which is held by the College. Participation and support is the responsibility 

of the placement supervisor. If a seminarian raises a safeguarding concern whilst on their 



Safeguarding Policy - St Mary’s College, Oscott             
 

St Mary’s College, Oscott          Safe Guarding Policy            Page 6 of 16         Review date Sept 2023           

placement – the seminarian would firstly follow the host’s safeguarding policy and reporting 

procedures. The seminarian is then responsible for raising their concerns with their Oscott 

Pastoral Team. This responsibility and communication of this process is to be communicated to 

the Seminarian prior to their commencement of their placement, by the placement supervisor. 

The placement supervisor would undergo safeguarding policy training to ensure that they are 

aware of their responsibilities within this policy.  

 

It is the responsibility of the Oscott Pastoral Team to escalate all raised concerns to the College’s 

safeguarding representative and College Rector. Those who are responsible for seminarian 

formation will offer the seminarian who raised the concern support. The safeguarding 

representative will log the reported concern onto the appropriate Safeguarding log, complete the 

interviews and statements, escalating the concern in line with the guide to responding to 

allegations flowchart and as appropriate, to the Diocesan Safeguarding Team and Statutory 

Agencies. Please see Appendix 2: Safeguarding Log – Placement.  
 

Raised Safeguarding Concern 
 

When a safeguarding concern is raised which relates to any resident or teaching priest, staff 

member, external lecturer or seminarian or contractor, and is brought to the attention of the 

College by any internal or external body, organisation or individual, it will become the 

responsibility of the Safeguarding Representative to conduct an initial assessment of the risk, 

referring to statutory agencies as appropriate. If the concern is referred to a statutory agency 

the internal investigation is put on hold and it is the responsibility of that agency to conduct 

the investigation and report recommendations, in line with their protocols and working 

practices. The concern will be logged by the Safeguarding Representative, who will also 

inform the Diocesan safeguarding team within 24hrs to ensure transparency and openness. 

Where the concern is either reported to a statutory agency and that agency takes no further 

action or where reporting to a statutory agency is not required, it will be the responsibility of 

the Safeguarding Representative to both schedule and conduct the initial internal 

investigations, taking statements and reporting all outcomes to the College Rector. All initial 

internal investigations must be completed within 14 days of the safeguarding concern being 

received.  
 

If the safeguarding concern is brought against an employed staff member then the College’s 

Human Resources procedures and policies, outlined within the employee handbook will be 

followed. If the safeguarding concern is brought against a Formation staff member or resident 

or teaching priest then appropriate action will be managed by the College Rector. If the 

safeguarding concern is brought against a Seminarian then appropriate action will be 

managed by the Rector and the Seminarian’s own Diocesan Safeguarding team. If the 

safeguarding concern is brought against an external lecturing staff member then appropriate 

action will be managed by the College Rector in line with their code of conduct. 

 

Safeguarding concerns raised against the Rector are to be reported to the Chair of Trustees 

or to the Trustee responsible for safeguarding. The Chair of Trustees and/or the Trustee 
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responsible for safeguarding can request support from the Diocesan Safeguarding team, 

completing all investigations within the timelines noted above.  

 

Safeguarding Raised Concerns – Flowchart  
 

 
         
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Please note that ongoing emotional support will be offer to all those involved with any 
safeguarding concern. 
 

Raised concern – received from either by internal or external source(s) 

communicated to College Rector and/or Safeguarding Representative  

Internal Investigation 

 Finding and recommendations 

to be concluded within 14 days 

of receipt of the concern 

(Safeguarding Log Amended) 

Diocesan Safeguarding 

Team (s) informed of 

concern  

Employed Staff 

Member –Invoke 

HR Procedures 

Policies  

Initial assessment of need for referral to statutory agencies to be 

completed by Safeguarding Representative and/or College Rector – and 

concern entered onto the Safeguarding Log  

Statutory Agency informed of concern 

including referral to  

Police Service  

Social Services 

Local Authority Designated Officer 

(LADO) 

(CSAS can provide guidance on the 

appropriate authority 0207 901 1920)  

External Investigation – 

Findings and recommendations 

(Safeguarding Log amended 

and Rectors Office to be 

informed) 

External Lecturing 

Staff Members – 

Referred to their code 

of conduct and the 

College Rector 

Formation 

Staff 

Members – 

Referred to 

Rectors 

Office 

Seminarian – 

Referred to the 

Rectors Office and 

Seminarian’s 

Diocesan 

Safeguarding Team 

Relevant office informed of appropriate findings and 

recommended actions 
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Communication of this Policy  
 
The safeguarding policy and its content will be communicated in the following ways: 
 
The General Public 
 
The policy will be accessible both via the College website and displayed on a dedicated 
notice within a public area of the College 
 
Seminarians, Teaching, Administration and Domestic Staff Members  
The policy will be available on SMILE (the college Moodle site), on the College website and 
displayed on the safeguarding notice board. Safeguarding training and how to report 
concerns also forms part of the ‘Life at Oscott’ publication, as well as the external lecturers’ 
code of conduct document and the employee handbook. The employee handbook also 
includes reference to the College’s whistle blowing policy.  
 
All seminarians, teaching, administrative and domestic staff will attend ongoing 
safeguarding training courses, where the safeguarding policy will be discussed and 
displayed. 
 
Accessing Support 
 
NSPCC Child Protection Helpline: 0808 800 5000 (lines free and open 24 hours). Phone if you 
are worried about a child. 
 
Child-line: 0800 1111 (lines free and open 24 hours). Phone if you are a child or young 
person and are worried about anything. 
 
National Domestic Violence Helpline: 0808 2000 247 ((lines free and open 24 hours). Phone 
if you are experiencing domestic abuse. 
 
Samaritans Helpline: 08457 90 90 90 (open 24 hours). Phone if you feel you are struggling to 
cope and need someone to talk to. 
 
Action on Elder Abuse Helpline: 080 8808 8141 (free phone Monday to Friday 9-5pm) 
 
LADO - The LADO Team can be contacted on 0121 675 1669 or via email: 
Ladoteam@birminghamchildrenstrust.co.uk 
 
Truth Project 0800 917 1000 
 
Rape and Sexual Violence Project: 0121 643 4136 
Email: 
For general enquiries and counselling, wellbeing and group services info@rsvporg.co.uk 
  

mailto:info@rsvporg.co.uk
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Appendix One: Guide to responding to allegations or concerns 
about children and vulnerable adults 

 
 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

Listen to and 

reassure the 

child or 

vulnerable adult  

Explain to them 

what you will do 

next and keep 

them updated 

Disclosure by a 

child or 

vulnerable adult  

Make notes of 

your 

conversation - 

include the time 

and date and all 

relevant 

information of 

the disclosure 

Do not promise 

confidentiality -  

or make  any 

promises that 

can’t be kept  

You have or are told of any observations, concerns, 

complaints, allegations, whistle blowing statements 

and/or recieve reports of the abuse of a child or 

vulnerable adult  

Consider if there is any immediate risk or danger 

YES NO 

Ensure that you make 

adequate notes as a 

record of your 

observations and 

concerns  

Consider pastoral 

support  

Contact the Oscott 

safe guarding 

representative or in 

their absence the 

College Rector 

Ensure that you make 

adequate notes as a 

record of your 

observations and 

concerns  

Immediately contact 

the Police  

Consider pastoral 

support  

Contact the Oscott safe 

guarding representative 

or in their absence the 

College Rector  
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Appendix 2 (A) – Safe Guarding Log - Placement 

Date of 

raised 

concern  

Name of the 

person raising 

concern  

Type of Abuse 

or Harm  

(see key below) 

Name and contact 

details of Placement  

 

Interview/Statement 

Completed –  

with file number 

Escalated to: 

Date of 

Escalation: 

Support 

Offered 

Review 

Date 

Comments 

 

1/1/19 

 

 

 

Adam Smith  

 

NE 

 

John Adams 

Cruse Bereavement 

Care – Solihull  

 

Interview and 

Statement completed 

on the 2/1/19  

File Nos 001 

 

WMP – 

Safeguarding 

Team 2/1/19 

Via Phone call  

 

Diocesan 

Safeguarding 

Team  

2/1/19 

Via Egress 

Email 

 

121 

Counselling -  

Human 

Formation 

Team  

Arranged for 

4/1/19 

 

1/2/19 

 

WMP –  

Name of contact 

DC Smith – 1789 

 

Rector informed 

1/1/19 

 

 

 

 

 

 

        

 

 

 

 

        

Key: 

SA: Sex Abuse    SH: Self Harm   A/C E: Adult/ Child Exploitation  BH: Bullying and/or harassment  

HSA: Historic Sex Abuse   DA: Domestic Abuse  OL: Online Abuse    DA: Discriminatory Abuse  

CP: Child Protection   FA: Financial Abuse  AP: Abuse of Power    G/EA: Gas lighting and or Emotional Abuse 

IA: Institutional Abuse   NE: Neglect   PA: Physical Abuse   RA: Racial Abuse 
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Appendix 3 -  (B) – Safe Guarding Log – Seminary 

Date of 

raised 

concern  

Name of the 

person 

raising 

concern  

Type of 

Abuse or 

Harm  

(see key 

below) 

Name of 

person being 

investigated 

Interview/Statement 

Completed –  

with file number 

Escalated to: 

Date of Escalation: 

Support 

Offered 

Review 

Date 

Comments 

 

1/1/19 

 

 

 

Diocesan 

Safeguarding 

Team   

 

AP 

 

Harry Adams 

 

 

Interview and 

Statement 

completed on the 

2/1/19  

File Nos 001 

 

WMP – 

Safeguarding Team 

2/1/19 

Via Phone call  

 

Diocesan 

Safeguarding Team  

2/1/19 

Via Egress Email 

 

121 

Counselling -  

Human 

Formation 

Team  

Arranged for 

4/1/19 

 

1/2/19 

 

WMP –  

Name of contact 

DC Smith – 1789 

 

Rector informed 

1/1/19 

 

File notes send to 

seminarian file 

3/9/19 

 

 

 

 

        

 

 

 

 

        

Key: 

SA: Sex Abuse   SH: Self Harm   A/C E: Adult/ Child Exploitation BH: Bullying and/or harassment  

HSA: Historic Sex Abuse   DA: Domestic Abuse  OL: Online Abuse    DA: Discriminatory Abuse  

CP: Child Protection   FA: Financial Abuse  AP: Abuse of Power    G/EA: Gas lighting and or Emotional Abuse 

IA: Institutional Abuse  NE: Neglect   PA: Physical Abuse   RA: Racial Abuse
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Appendix Four:  
What is abuse – types and definitions? 
 

Physical abuse 
This includes: hitting, slapping, pinching, pushing, misuse of medication and inappropriate 
holding or restraint. It may also include inappropriate sanctions or punishment and rough 
handling. 
 
Possible indicators: 
 
History of unexplained falls 
Unexplained bruising in well protected or soft parts of the body e.g. ears or buttocks 
Multiple bruising in different stages of healing 
Unexplained burns – unusual location or type 
Unexplained fractures 
Unexplained lacerations or abrasions 
Slap, kick punch or finger marks 
Injury shape similar to an object 
Untreated medical problems 
Weight loss due to malnutrition or dehydration 
 

Sexual abuse 
Examples: rape, indecent exposure, sexual harassment, inappropriate looking or touching, 
sexual teasing or innuendo, sexual photography, subjection to pornography or witnessing 
sexual acts, sexual acts or indecent exposure to which the adult has not consented or was 
pressured into. 
 
Possible indicators: 
 
Sudden change in behaviour 
Sudden onset of confusion 
Incontinence 
Withdrawal 
Overt sexual behaviour/language by the adult 
Self-inflicted injury 
Disturbed sleep pattern/poor concentration 
Difficulty in walking 
Torn, stained underwear 
‘Love bites’ 
Pain/itching/bleeding or bruising in genital area 
Sexually transmitted disease/urinary tract/vaginal infection 
Bruising to upper arms and thighs 
Frequent vaginal and urinary tract infection 
Severe upset or agitation when bathing 
Pregnancy in a person who is unable to consent 
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People find sexual abuse particularly difficult to speak about. Patience and empathy is 
essential. 
 

Financial abuse 
Examples: fraud, theft, taking property without permission, assuming ownership of money 
or items, scamming (which can be in person, by letter, phone and internet), coercion in 
relation to an adult’s financial affairs including the writing of or changing a Will, and misuse 
of benefits. Financial abuse can involve small and large amounts of money or value of 
property. 
 
Possible indicators: 
 
Sudden inability to pay bills 
Sudden debt 
Unexplained or unusual patterns of cash withdrawal from an account 
Lack of belongings that the adult can clearly afford 
Resistance by family to give explanation for unusual financial activity 
Extraordinary interest by family in an adult’s assets 
Purchase of items that the adult would not usually buy or need 
Personal items going missing 
The main interest shown by a family member is financial and not the in relation to the care 
of the adult 
Find out ways in which financial abuse can be prevented from occurring by using the SSASPB 
Financial Abuse (1018 KB) guidance. 
 

Discriminatory abuse 
Examples: discriminatory abuse is often on the grounds of age, race, gender or gender 
identity, culture, religion, sexual orientation or disability. 
 
Other examples of abuse include: 
 
Hate crime (acts of violence or hostility directed at people because of who they are or who 
someone thinks they are) 
‘Mate crime’ (sometimes used to describe a crime committed against an adult by someone 
who has befriended them) 
Derogatory comments 
Harassment 
Being made to move to a different resource/service based upon an adult’s age 
Being denied medical treatment on grounds of age or mental health 
 

Emotional/Psychological abuse 
Examples: threats of harm or abandonment, blackmail, deprivation of contact, humiliation 
and ridicule, blaming, controlling, intimidation, coercion, harassment, isolation, cyber 
bullying, shouting and swearing, unreasonable support of services or support networks, 
denial of cultural or religious needs, denial of access to the development of social skills. 
 
Possible indicators: 
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Change in appetite, weight loss or gain 
Low self esteem 
Upset and tearfulness 
Confusion and agitation 
Insomnia 
Avoiding eye contact, withdrawal 
Isolation, unable to make contact 
Distress 
Poor hygiene, resulting from restricted access to facilities 
Uncharacteristic behaviour 
 

Neglect (and acts of omission) 

Examples: ignoring medical, emotional or physical needs; failure to provide access to 
appropriate health, care and support or educational services; withholding the necessities of 
life including medication, adequate nutrition and heating. 
 
Possible indicators: 
 
Poor environmental conditions 
Inadequate heating and lighting 
Poor physical condition of the adult 
Malnutrition 
Clothing is ill-fitting, unclean or in poor condition 
Isolation of the adult 
Withdrawal, unhappiness or change in demeanour 
Carer’s reluctance to engage with professionals 
Carers not allowing contact by professionals with the adult 
 

Self-neglect 
Examples: self-neglect can sometimes be as a result of a person’s choice of lifestyle and 
covers a wide range of behaviour including neglect to care for one’s personal hygiene, 
health or surroundings and can include hoarding when it becomes extreme (including 
animal hoarding). In these circumstances there is no abuser. 
 
Possible indicators: 
 
Living in grossly unsanitary conditions 
Suffering from untreated illness or disease/condition 
Suffering from over or under eating to the extent that if untreated the adult’s physical or 
mental health could be impaired 
Creating a hazardous situation that would likely cause serious physical harm to the adult or 
cause substantial loss of assets 
 

Organisational/Institutional abuse 

Examples: Neglect, poor practice within an institution such as a care home or hospital and 
also poor practice in relation to care provided in the adult’s own home. This can be only one 
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incident or a series of incidents which are neglect or poor practice as a result in 
organisations poor policies, procedures and practice. 
 
It is important not to jump to the wrong conclusions too quickly but the following list may 
be possible indicators of institutional abuse: 
 
No flexibility in bedtime routine and/or deliberate waking  
People left on a commode or toilet for long periods of time  
Inappropriate care of possessions, clothing and living area  
Lack of personal clothes and belongings  
Un-homely or stark living environments  
Deprived environmental conditions and lack of stimulation  
Inappropriate use of medical procedures such as enemas, catheterisation  
Batch care - lack of individual care programmes  
Illegal confinement or restrictions  
Inappropriate use of power or control  
People referred to, or spoken to with disrespect  
Inflexible services based on convenience of the provider rather than the person receiving 
services  
Inappropriate physical intervention  
Service user removed from the home or establishment, without discussion with other 
appropriate people or agencies because staff are unable to manage the behaviour 
 

Domestic abuse 
The Home Office definition of domestic abuse (2013): 
 
Incident or pattern of incidents of controlling, coercive or threatening behaviour, violence, 
or abuse by someone who is or has been an intimate partner or family member regardless 
of gender or sexuality 
Includes psychological, physical, sexual, financial, emotional abuse; so called ‘honour’ based 
violence; Female Genital Mutilation; forced marriage 
Includes anyone aged 16 or over 
Many people think that domestic abuse is about intimate partners, but it is clear that other 
family members are included and that much safeguarding work that occurs at home is, in 
fact is concerned with domestic abuse. 
 

Modern slavery 
Modern slavery includes slavery, human trafficking, forced labour and domestic servitude. 
 
Traffickers are those who arrange for the people to move from place to place. It includes 
moving within the UK and doesn’t have to be from abroad. You may often hear the words 
‘harvesters’ or gardeners’ used in relation to the victims of modern slavery being made to 
grow and look after cannabis farms. Very often the traffickers trick victims into believing 
that they are arranging for them to have a better life and genuine employment. 
If you think that someone is the victim of Modern Slavery ring the Modern Slavery National 
Helpline on 08000 121 700. 
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